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- NOTES FROM THE MEETING - 

 
Participants: 

Aquitaine 
BABIN Brigitte, Directrice Adjointe 

Emilia Romagna 
BERTACCA Marisa, Responsabile di Servizio 
DE FILIPPO Mauro, Assistenza tecnica 

Helsinki-Uusimaa 
TAMMINEN Janne, Executive Secretary, CPMR Baltic Sea Commission 

Marche 
LANCIAPRIMA Luca, Public officer 

Toscana 
COMPAGNINO Alessandro, Deputy Director General for Guidance, Education, Training & Employment 
GRONDONI Gabriele, Director of Sector 
PAGANO Nunziatina, Public Servant in Transnational and Mobility Unit 
PARISI Ilaria, Tecnostruttura delle Regioni 
STEFANI Sabina, Responsible for Transnational Mobility Unit 

CPMR 
BROOKES Nicolas, Regional Policy Director 

 

INTRODUCTION 
 
Nick BROOKES, CPMR Regional Policy Director, introduced the meeting and the participants. He reminded 
the participants about the process of negotiation for the European Social Fund and the Cohesion Policy 
package, and went through the main lines of the CPMR policy position on the revision of the European 
Social Fund. 
 
He then explained that the meeting would take place in two parts: the morning session, which deals with the 
simplification of the European Social Fund, and the afternoon session on youth mobility. 
 

1ST SESSION: Simplification of the ESF 

There were three presentations from the regions of Emilia Romagna, Marche and Tuscany on ESF 
management. 

The presentations focused on the application of EU Regulation 396/2009 that is based on the rules of 
implementation of the ESF No 1081/2006 that already lays down the possibility of indirect costs. 

Each Italian Region presented the way it had seized this opportunity. 
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As Managing Authority, the Regions carry out just as they understand the application of the regulations in 
direct relation with the European Commission. They therefore have leeway to adapt the powers allowed by 
the 2009 text, which is not possible for other European regions. 

The ESF Programmes for the 2007–2013 period of the three Italian Regions benefit from the following 
budgets: 

• €806m for Emilia Romagna 

• €664m for Tuscany 

• €291m for Marche 

They rely on intermediate bodies (provinces in general). 

Aquitaine has €507m for the regional competitiveness and employment objective, including €188.8m under 
the ESF fund. As for the Regional Council of Aquitaine meanwhile, an intermediate body, is allocated €59m.   

In France, the State (DGEFP) is the Managing Authority and the DIRECTTE is the Delegated Managing 
Authority.  Compared to Italy, there are therefore two additional levels of management that translate and 
enforce the rules. 

The Italian Regions operate exclusively in grant mode, unlike other areas that work in "market mode", and 
consider that it is far too restrictive in the definition of the needs beforehand and also accuses it of lacking 
flexibility and responsiveness to business needs. They carry out by the tendering through calls for projects to 
request the training system in agreement with the operators. 

This is to alleviate the enormous task of controlling the parts required by the use of the ESF as a grant 
(physical and financial aspects) that have capitalized on the opportunity to simplify.  It is therefore on the 
definition of standard costs and fixed costs that the Italian Regions have produced proposals that they 
themselves have had validated by the Commission after notification. 

The training system must be responsive and stick to the rules initiated by the Regions.  They each have an IT 
tool deployed at regional level only, that are dedicated to management and informed directly by the 
operators. 

Payments are made after an advance of only 10% (Emilia Romagna) on presentation of defined costs and 
verification of the service carried out. 

Examples of "best practice" from the Italian Regions 

• Italian regions have favoured a results-based approach and have developed a strong communication 
strategy (using IT support for instance) to ‘sell’ opportunities under the ESF; 

• There are strong partnership agreements with training providers and trade unions in Italian regions, 
which increases the efficiency of ESF delivery; 

• The simplification measures for ESF management and delivery in Italian regions have delivered less 
risks for beneficiaries and reduced the error rate considerably; 

• The ESF rules are fully integrated throughout the training policy of the Regions.  

• In the definition of variable costs, a bonus is awarded to the training body for each trainee that 
validates his/her qualification.  For the Regions, this is a way to raise the quality of its training 
scheme overall. 

• To support the work the Regions rely on a “technostructure to support ESF management". Several 
regions have become involved and have established a technical assistance programme to enable 
their systems to be compared, make proposals on the simplification and to publish them in order to 
inspire others. Identified by the Commission, this work serves as examples and specific projects to 
develop the preparation of future programmes. 

Brigitte Babin from the Region of Aquitaine presented the Aquitaine experience of ESF management. The 
French Regions, including Aquitaine, are only intermediate bodies and as such:  

• Are being imposed choices by the Managing Authority and consequently the resulting rules. 
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• Therefore, on simplification, the Member State of France has (very recently) chosen to opt for the 
rule of 20% flat-rate cost, without questioning the ceiling amounts as the Italian Regions have done.  
This has a very important leverage effect on regional spending.  Therefore this is not applied by the 
Regional Council at this stage. 

• Are restricted by the use a national IT tool, PRESAGE, developed to monitor the ERDF and hardly 
compatible with the monitoring of professional training.  

Janne Tamminen from Helsinki presented the experience of managing ESF from Helsinki-Uusimaa Region. 
There is a less-coordinated approach than the Italian Regions, and certainly not enough communication 
across stakeholders to publicise the ESF. The Baltic Sea Regional Strategy has been a useful means to increase 
the use of ESF to deliver earmarked objectives. 
 

2ND SESSION: Youth Mobility 

There were presentations from students and beneficiaries of the European Social Fund in Tuscany, before a 
presentation on the transnational axis of ESF in Tuscany and the Giovanisi initiative. 

Tuscany presented methods of supporting mobility through the ESF.  Just as with other Regions, such as 
Aquitaine, Tuscany relies on one of the axis of the programme to call on the ESF. 

Aquitaine co-finances a support platform for its structuring policy. 

Key points: 

• There is a need to recognise a status for “young people” in order to boost mobility across the EU; 

• The Commission has proposed a new instrument called ‘Erasmus for All’, which would replace the 
ERASMUS programmes and aspects of the Lifelong Learning Programme for the 2014–2020 period. 
The priorities (and target groups) for the ESF and Erasmus for All need to be clearly outlined. 
  
 

 


